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Foreword
We are excited and proud to introduce the Law Society of Alberta’s Professional Development Profile
for Alberta Lawyers. The publication of the Profile is an achievement that reflects the vision and
leadership of the Law Society of Alberta and members of the Alberta legal community. The Profile
is intended to apply to lawyers after being admitted to the bar, regardless of experience or practice
area. It sets out the competencies that are important to maintain a safe, effective and sustainable legal
practice in Alberta today.
In 2020, the Benchers of the Law Society of Alberta set out to enhance its approach to continuing
professional development (CPD). One key goal is to make the annual CPD planning process more
meaningful and engaging for Alberta lawyers, by providing guidance on what the Law Society sees as
important areas of focus. To achieve this, the Benchers determined a new competency framework was
an integral part of the work to enhance lawyer competence and CPD. This Profile is the result.
The Profile represents a unique approach to CPD amongst Canadian legal regulators. It aims to
enhance the elements of Alberta’s approach to CPD that have always worked well, which includes a
focus on self-reflection, self-assessment and learning outcomes. The Profile is meant to foster a holistic
and innovative approach to lawyer competence for legal practice in Alberta today and in the future.
It is intended to serve as a source of inspiration and aspiration for Alberta lawyers and will be the
foundation for the Law Society’s new approach to lawyer competence and CPD going forward.
The Profile does not include substantive areas of law, but broad areas of knowledge and skills that
lawyers practising in all areas might look to develop or expand. As has always been the case, Alberta
lawyers are encouraged to pursue CPD specific to their practice areas in addition to areas set out in
the Profile.
The Profile is the first step in the Law Society’s enhanced approach to CPD. The Law Society will
continue to develop guidance and resources to support lawyers in creating meaningful and effective
CPD plans. The next step is to create an interactive tool, which is currently in development, to help
lawyers with this process. In the meantime, we hope lawyers will use the Profile to guide and enhance
their CPD activities.

Elizabeth J. Osler, QC
Chief Executive Officer and Executive
Director of the Law Society of Alberta

Ken Warren, QC
Law Society of Alberta President
and Project Steering Committee Chair
						
June 2022
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Purpose of the Profile
The Profile is intended for use by Alberta lawyers. All references to lawyers in this document refer to
Alberta lawyers.
The purpose of the Profile is to:
• Guide lawyers in understanding what competencies are associated with safe, effective and
sustainable legal practice.
• Support the CPD of lawyers through ongoing self-assessment and learning.
• Support lawyers in developing their professional identity throughout their career.
• Provide a definition of competence to offer guidance for other regulatory and educational purposes
that support competency development.
• Assist employers and articling principals to develop work experiences and practices that support
competency development.
• Inform continuing legal education providers about the competencies that are important to legal
practice today to assist in future content development for lawyers.
• Support the Law Society’s development of a professional development program for lawyers.
The Profile is not intended to:
• Be a checklist of requirements.
• Duplicate entry to practice competencies developed by other organizations.
• Address substantive legal knowledge and procedures specific to different areas of legal practice.
• Include every competency that lawyers practising law in Alberta might need.
• Create a legal standard to be used in professional negligence claims.
• Set threshold standards for purposes of discipline.
The Profile and related documentation are intended to be living documents; they are expected to
evolve and change as the demands on lawyers evolve and change. This version reflects the current
understanding of the demands on lawyers who have been admitted to the practice of law in Alberta.
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Profile Elements
Domains: The Profile outlines nine domains or areas of competency that are important for Alberta
lawyers. The domains set out the suggested areas in which professional development might be
undertaken.
Domain Statements: Each domain has an introductory statement that conveys the overall scope
and intent of the domain. The statements are not intended to be exhaustive and, like the rest of the
Profile, are intended to be sources of inspiration and aspiration for Alberta lawyers.
Competencies: Each domain contains a number of competencies, which are areas in which a lawyer
might seek to develop professionally within that domain. While these competencies have been
identified as being important for safe, effective and sustainable legal practice and for continuing
competence, they should be thought of as a menu of options for lawyers to pursue when creating CPD
plans, rather than as a checklist of requirements. Competencies are numbered and located in the left
column of the Profile.
Performance Indicators: Performance indicators illustrate observable or readily inferable behaviours
in the area outlined by each competency. The performance indicators provide examples of different
aspects of the competency that a lawyer can develop. Performance indicators are listed in the right
column of the Profile.
Glossary: A glossary of terms is provided at the end of the Profile, with glossary terms highlighted in
burgundy text wherever they are used.
Graphic: The graphic representation of the domains found on page 3 of the Profile depicts a compass,
which is consistent with the purpose of the Profile to offer guidance to Alberta lawyers on their
professional development journeys. As the Legal Practice domain represents the core legal elements
of a lawyer’s role, it is in the centre of the compass and is the first domain in the Profile. However, all
the domains are interconnected and equal in importance to safe, effective and sustainable legal practice
in Alberta today. To indicate this, the rest of the domains are listed in alphabetical order, both in the
graphic and in the Profile. The graphic represents the Law Society’s holistic and innovative approach to
lawyer competence.
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Proficiency Scale
A proficiency scale clarifies a level of progress towards a standard or expectation.
For any given competency, different levels of proficiency are expected at various
career stages and in various practice areas and contexts. The Law Society has
adopted the proficiency scale below, developed by Principia Assessments, Ltd., to
be used with the Profile.

Pre-discovery

Discover

Attempt

Do

Excel

Lead

Lacks awareness of
the competency or
its relevance to
professional
practice

Expresses curiosity
about, develops
awareness of, or
learns about the
competency

Tests out the
competency, learns
through mistakes,
or engages in
deliberate practice

Demonstrates the
competency with
effort, conscious
attention, or
occasional missteps
or setbacks

Demonstrates the
competency
proficiently,
effortlessly, and
habitually

Models this
competency for
others or uses it
to transform
practice

Professional Foundations Proficiency Scale by Principia Assessments Ltd. is licensed under CC BY-NC-ND 4.0

The scale is intended to be used by Alberta lawyers to both self-assess current level of proficiency in
a given competency and to set goals for the desired levels of proficiency in that competency. The scale
may be applied to any competency in the Profile to assist Alberta lawyers in identifying professional
development goals and creating annual CPD plans. There is no expectation that levels of proficiency
move in lockstep across or within domains. For instance, a lawyer may be proficient at one
competency (the Excel level) and just beginning to test out another competency (the Attempt level).
While the Law Society can offer guidance and suggestions, it will be up to each lawyer to determine
how to best improve their proficiency in their chosen areas of professional development, depending
on their level of experience, practice context and goals.
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Some examples for using the Proficiency
Scale in relation to the Profile include:
A lawyer in a large firm who has been called to the bar for six years is
starting to draw in more of their own clients, and decides they want to
start placing more focus on Lawyer-Client Relationships, specifically on
fostering collaborative and trusting lawyer-client relationships. Using the
Proficiency Scale, the lawyer might judge themself at the Attempt stage
but would like to be performing in accordance with the description of the
Excel stage. This might help the lawyer decide to focus on improving on
this competency.

A lawyer who serves as in-house counsel may assess themself as being at
the Pre-discovery stage with respect to Truth and Reconciliation. Because
this is a newer concept for this lawyer, they may decide to place a great
deal of focus on improving their knowledge in this domain, based on the
guidance set out in the corresponding competencies and performance
indicators.

A partner in a medium-sized law firm who has taken on some
management duties may determine they want to place greater focus on
supports for well-being in their firm. They determine that they are at the
Discover stage of the Proficiency Scale for this competency and want
to Lead in this area. Because they want to move up four stages on the
Proficiency Scale, they might decide to work on all performance indicators
listed for that competency and seek resources to put supports in place for
all those areas.
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Professional Development Profile
for Alberta Lawyers

1 Legal Practice
Lawyers can accurately identify legal issues. Lawyers employ research, analytical and problem-solving
skills to formulate clear and appropriate legal strategies. Lawyers are effective communicators and
advance their clients’ interests within their practice-specific contexts.
Competency

Performance Indicators

1.1 Critically evaluate a matter

• Use appropriate and current substantive and procedural law
applicable to one’s own practice area(s)
• Accurately identify relevant facts, legal issues and informational
gaps or discrepancies
• Gather with due diligence all relevant information
• Research, interpret and correctly apply common law, statutes,
regulations, rules, procedure, policy and theory to a legal issue
• Seek relevant expertise on a matter when needed
• Prudently assess possible courses of action, by considering the
range of potential outcomes and weighing the risks of each
• Create legal strategy appropriate and proportionate to client
needs and means

1.2 Communicate effectively

• Express concepts clearly, precisely, logically, accurately and
concisely
• Use plain language where appropriate
• Adapt communications appropriately to different contexts,
purposes and audiences (courts, clients, lawyers, enumerated
groups, other individuals)

1.3 Advance client interests

• Present well-prepared, accurate and appropriate legal argument
and analysis
• Use persuasive communication
• Adapt legal strategy or approach and pivot as circumstances
change
• Take steps to protect client interests
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2 Continuous Improvement
Lawyers are committed to continuous improvement of legal service delivery and to lifelong learning,
with the goal of providing the highest quality legal services.
Competency

Performance Indicators

2.1 Commit to continuous improvement
in the provision of services

• Proactively seek feedback and input from clients and others to
identify aspects of service that could be enhanced
• Demonstrate adaptability and openness to new ideas
• Foster innovation and development of best practices
• Develop solutions to overcome obstacles to implementation of
best practices

2.2 Cultivate a growth mindset

• Engage in intentional self-reflection, goal setting, and
professional development planning
• Continuously identify opportunities for professional
development and improvement
• Engage in work or training that will expand skills, knowledge or
responsibilities
• Encourage and support colleagues in undertaking new learning
and development
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3 Cultural Competence, Equity, Diversity and Inclusion
Lawyers have an awareness of the unique experiences of the enumerated groups set out in the
Alberta Human Rights Act. They implement strategies to meet the specific needs of individuals from
these groups to achieve culturally or community-appropriate services and outcomes. Lawyers treat
all people with dignity and respect and take active steps to support and advocate for members of
enumerated groups.
Competency

Performance Indicators

3.1 Build intelligence related to cultural
competence, equity, diversity and
inclusion

• Develop understanding of enumerated groups as set out by the
Alberta Human Rights Act
• Develop self-awareness of how one’s own conscious and
unconscious biases affect perspectives and actions
• Reduce one’s own biases through continual education, selfreflection and inquiry
• Recognize how systemic inequalities and barriers affect
individuals and groups
• Develop an awareness of the effects of individual and systemic
trauma
• Consider how multiple points of discrimination interact to
create barriers for individuals

3.2 Incorporate equity, diversity and
inclusion in practice

• Practise anti-discrimination and anti-racism
• Ensure that services are accessible to all
• Develop and promote a deeper understanding of sexual
orientation and gender identity
• Take action to accommodate visible and invisible disabilities
• Implement strategies to mitigate trauma
• Take action to dismantle systemic inequalities and barriers

3.3 Champion enumerated groups in
professional activities

• Advance inclusion through intentional, positive and conscious
efforts
• Respect the diverse cultures, perspectives, backgrounds,
interests and goals of clients, co-workers and colleagues
• Adapt communication for enumerated groups as applicable
• Advocate for those facing systemic barriers to accessing what
they need or deserve
• Advocate for hiring, promotion and retention in a manner
consistent with enhancing diversity, equity and inclusion
• Promote a healthy, safe and inclusive workplace
• Increase awareness of qualifications of internationally trained
lawyers
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4 Lawyer-Client Relationships
Lawyers assess lawyer-client relationships, both internal and external, for suitability and clearly
establish the scope of the relationships. Lawyers communicate effectively with their clients and
connect with them in a professionally appropriate manner. Lawyers are mindful of and attentive to
the entirety of their clients’ circumstances and support clients in pursuing their goals, priorities and
broader interests.
Competency

Performance Indicators

4.1 Determine suitability of lawyer-client
relationships

• Accurately assess and reassess risks associated with potential
and existing client relationships
• Evaluate if personal considerations might impact lawyer-client
relationships
• Provide appropriate referrals when it is in the client’s best
interests

4.2 Establish lawyer-client relationships

• Clarify when providing general legal information versus legal
advice which would trigger a client relationship
• Listen actively to understand client expectations, build trust and
foster exchange of information
• Accurately identify who is authorized to give instructions and
receive information
• Obtain, clarify and document client instructions and confirm
course of action
• Clearly communicate the terms and limits of the lawyer’s
scope of work/retainer for the client, including fees, and act
accordingly

4.3 Engage in ongoing communication
with clients

• Proactively and regularly communicate to keep clients informed
• Respond to client communications in a timely manner
• Manage client expectations
• Communicate respectfully and empathetically

4.4 Foster collaborative and trusting
lawyer-client relationships

• Candidly and thoroughly inform clients of their options and
potential outcomes
• Ensure clients understand information and advice provided
• Empower clients to act on own behalf or seek out resources
when appropriate
• Consider the entirety of each client’s circumstances in all
aspects of a matter
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5 Practice Management
Lawyers employ a range of strategies and skills to support the delivery of efficient and effective
legal services and internal processes. Lawyers manage and mitigate risks to their practice and use
technology and innovation to improve legal services.
Competency

Performance Indicators

5.1 Use effective time
management and
organization skills

• Anticipate and prioritize case, project and workload needs
• Verify that new assignments are within one’s own capacity
• Perform all work in a timely and cost-effective manner
• Fully utilise practice management tools and software (e.g., checklists, diary,
conflict check system)
• Delegate tasks that can appropriately and efficiently be performed by others

5.2 Manage files effectively
and securely

• Secure files to prevent unauthorized access
• Use file management systems that support efficient file tracking, retrieval,
retention and destruction
• Adhere to privacy and confidentiality requirements
• Ensure matters are thoroughly and clearly documented

5.3 Use effective accounting • Ensure timely and regular billing practices in accordance with retainer
and billing procedures
agreements or other applicable billing guidelines
• Implement practices and procedures to ensure compliance with Law Society
reporting and accounting requirements applicable to practice
• Access available resources related to billing and accounting when clarification
or advice needed
5.4 Supervise and manage
effectively

• Provide required information and relevant instructions for efficient delegation
• Ensure quality of work produced by others
• Provide necessary and useful support and direction to others through training
and constructive feedback
• Manage conflict between individuals and groups in practice and model
appropriate conflict resolution behaviours
• Seek and apply tools to build and enhance management skills

5.5 Assess and manage
practice risks

• Implement processes for regular, thorough and honest assessment of practice
risks
• Create plans and strategies to mitigate identified practice risks
• Engage in business continuity and succession planning

5.6 Demonstrate
technological
competence

• Evaluate risks and benefits of potential technological innovations to clients and
to one’s own practice
• Advocate for the timely and appropriate adoption of technology to increase
efficiency and effectiveness of legal practice
• Use technology, the internet and digital platforms responsibly
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6 Professional Conduct
Lawyers are honest, trustworthy and act with integrity. Lawyers execute good judgment and adhere
to high standards of behaviour and accountability – to their clients, co-workers, colleagues, members
of the legal profession, the courts, tribunals and the Law Society.
Competency

Performance Indicators

6.1 Act ethically

• Accurately recognize, anticipate and resolve ethical issues that
arise in legal practice
• Consistently and decisively make informed and reasoned
decisions about ethical issues
• Implement practices and procedures that ensure individual
and organizational compliance with requirements related to
ethical and indemnity obligations, including case law, statutory
requirements, the Code of Conduct and Rules of the Law
Society of Alberta
• Promptly consult with others (e.g., Practice Advisors, colleagues)
when it is unclear how to act ethically in a given situation

6.2 Demonstrate good character

• Continuously demonstrate integrity, honesty and
trustworthiness
• Consistently practise civility and respect in interactions with
others
• Act on a good-faith basis when dealing with clients, co-workers,
colleagues, the legal profession and the public

6.3 Use sound judgement

• Make logical decisions based on all available information and
potential outcomes
• Seek out additional information when there are gaps in
knowledge
• Promptly recognize when tasks or matters fall outside one’s own
competence and access appropriate sources when assistance or
referral is required
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7 Professional Contributions
Lawyers foster professional relationships with their colleagues, opposing counsel, courts and
tribunals, the Law Society, other professional groups, pro bono organizations, and generally support
the administration of justice and enhancements to the legal system. Lawyers strive to strengthen the
profession and, where possible, promote and improve access to legal services and access to justice.
Competency

Performance Indicators

7.1 Foster collegiality and civility in the
legal profession

• Demonstrate professional courtesy, honesty, candour, respect
and civility in dealings with clients, colleagues, the courts,
tribunals and others
• Work constructively with others to resolve issues in a timely
and cost-effective manner when appropriate
• Acknowledge and consider other viewpoints, and express any
disagreement thoughtfully and respectfully
• Work collaboratively with colleagues within the lawyer’s work
environment
• Mentor peers and/or junior colleagues

7.2 Enhance the administration of justice

• Actively volunteer with or otherwise support professional
associations and community organizations
• Promote a clear and accurate understanding of the legal
profession to others (e.g., the media, the public)
• Foster dialogue between lawyers and the judiciary

7.3 Advance access to legal services and
access to justice

• Recognize how access to justice issues impact the justice
system
• Enhance access to legal services for everyone
• Provide pro bono services and support pro bono organizations
• Ensure matters proceed effectively and efficiently
• Collaborate with others to make systemic improvements to
increase access to justice
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8 Truth and Reconciliation
Lawyers are integral to the development, interpretation and application of laws. Alberta lawyers
understand the historical and current impacts that Canadian law has on Indigenous Peoples (First
Nations, Inuit and Métis) in Canada and participate in reconciliation.
Competency

Performance Indicators

8.1 Strengthen understanding of the
truth regarding the experience of
Indigenous Peoples in Alberta and
Canada

• Recognize the history and diversity of various Indigenous
communities of Alberta and Canada
• Understand the terminology used to describe Indigenous
Peoples and its significance at law
• Acknowledge the impacts of colonization and systemic
discrimination
• Respect the differences among traditional lands, Treaty
territories and Métis Settlements in Alberta
• Acknowledge the discriminatory practices that have been
applied to Indigenous Peoples in Canada
• Understand the history of Indian Residential Schools and day
schools and their impact on the well-being of Indigenous Peoples
• Recognize the historical and ongoing impacts of Canadian and
Alberta law on Indigenous Peoples

8.2 Demonstrate support for
reconciliation with the Indigenous
Peoples of Canada

• Apply Calls for Action and Calls for Justice applicable to
Indigenous Peoples
• Acknowledge and respect the traditional Indigenous territory in
which the lawyer practises or lives
• Incorporate Indigenous principles, laws, culture and perspectives
when developing strategies for representing Indigenous clients
• Recognize that Indigenous Peoples have their own restorative
justice systems and use them where appropriate
• Enhance access to restorative justice initiatives and options
available in communities
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9 Well-being
Lawyers make their own physical, mental and emotional well-being a priority in order to ensure their
capacity to practise competently. They manage the stresses of practice in the ways that are effective
for their individual circumstances in order to provide high-quality legal services and promote healthy
workplaces. Lawyers support and foster others’ well-being.
Competency

Performance Indicators

9.1 Build resilience

• Develop flexibility and adaptability in the face of adversity or
stress
• Mitigate effects of stress and trauma, accessing supports as
needed
• Approach challenges as opportunities to learn, grow and
improve, where appropriate

9.2 Maintain personal health

• Practise physical, mental, and emotional self-care and health
management
• Strive to consistently use healthy coping skills
• Identify and seek out resources for support for personal
problems that might interfere with one’s own ability to practise

9.3 Demonstrate self-awareness

• Recognize one’s own stressors and how they manifest
• Recognize impact of one’s own behaviours on others’ well-being
• Take concrete steps to ensure work-life challenges do not have
an adverse impact personally and professionally

9.4 Support well-being of others

• Encourage adoption of healthy coping skills and stress
management practices
• Demonstrate empathy toward others in professional settings
• Strive to foster optimal health and well-being of others in
professional settings
• Recognize signs of distress/struggle in others
• Assist others in obtaining supports for their well-being

18

Professional Development Profile for Alberta Lawyers

Glossary
Access to legal services: While access to justice is a commonly used phrase, it applies primarily to
access to the court system. Access to legal services includes access to all types of services a lawyer
might provide, some of which do not involve the courts. Access refers to more than affordability; it
includes considerations relating to geographic location, language, and health, among others.
Business continuity planning: The process of creating systems of prevention and recovery to deal
with potential threats to a company. In addition to prevention, the goal is to enable ongoing operations
before and during execution of disaster recovery.
Enumerated groups: Groups of people who share identities based on the characteristics set
out in the Alberta Human Rights Act, which states that all persons are equal in: dignity, rights and
responsibilities without regard to race, religious beliefs, colour, gender, gender identity, gender
expression, physical disability, mental disability, age, ancestry, place of origin, marital status, source of
income, family status or sexual orientation.
Growth mindset: The belief that one’s talents can be developed through hard work, good strategies,
and input from others. Individuals who adopt more of a growth mindset are more likely to embrace
lifelong learning, put in more effort to learn, view feedback as an opportunity to learn, believe failures
are just temporary setbacks, willingly embrace challenges and view others’ success as a source of
inspiration.
Healthy coping skills: Constructive or positive ways we manage internal and external stress, and
which are associated with good mental health. Some examples may include seeking out social support,
establishing boundaries, practising gratitude, engaging in a hobby, getting enough sleep, exercising,
spending time outdoors and journaling.
Practice risks: Threats that impact a lawyer’s reputation, opportunity, operating costs or ability
to carry on business. Examples of risks in legal practice may include but are not limited to ethical
complaints, insurance claims, cyber-attacks, fraud, theft, staffing issues, unexpected life events and
disasters.
Resilience: The process of adapting well in the face of adversity, trauma, tragedy, threats, or
significant sources of stress, such as family and relationship problems, serious health problems, or
workplace and financial stressors.
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Development of the Profile
The Law Society retained ACT, Inc. (“ACT”) to facilitate the development of the Profile. ACT is a
mission-driven not-for-profit organization based in the United States. ACT’s Credentialing and Career
Services group provides advisory and consulting services to organizations that educate, license and
certify individuals in a range of professions.
The Law Society’s 2021-2022 Bencher Lawyer Competence Committee served as the project Steering
Committee and provided guidance and oversight throughout. ACT led the project and ensured that
all activities conformed to best practices. ACT consulted with the Steering Committee at key decision
points to verify that all processes and work products aligned with the purpose of the Profile.
The Profile was created using an iterative process that involved input from over 65 individuals at
different points in the development process. Drafting of the Profile was undertaken primarily by a
volunteer Task Force of Alberta lawyers, with outside input and feedback collected and incorporated
at several points in the development process.
The Law Society selected the Task Force members from among the volunteers who responded
to a province-wide call for participation. Appointments to the Task Force were made to balance
practice setting, role, location, gender and representation of equity-deserving groups among other
considerations.
Drafting of the Profile elements took place across three sets of meetings. In creating its first draft,
the Task Force drew upon its own expertise as well as the competencies developed by other entities
including the Canadian Centre for Professional Legal Education, the Law Society of New Brunswick,
the Royal College of Physicians and Surgeons of Canada and the Institute for the Advancement of the
American Legal System.
The Task Force delineated competencies and performance indicators within a preliminary set of
professional development domains. The domain structure took into consideration guidance from
the Steering Committee, the Law Society’s strategic plan and recommendations provided by outside
consultants. See the section titled Profile Elements for further description of the Profile elements.
Steering Committee and Task Force members and internal Law Society staff stakeholders reviewed
and commented on the first draft of the Profile. At its second set of meetings, the Task Force
incorporated feedback from the reviewers into a second draft of the Profile.
Peer consultation was subsequently undertaken via a series of facilitated focus group sessions to obtain
feedback regarding the second draft. The focus groups include the Law Society’s Indigenous Advisory
Committee, Lawyer Competence Advisory Committee and Equity, Diversity and Inclusion Advisory
Committee, as well as an external focus group assembled from among respondents to the initial call
for participation. The focus groups were asked for general feedback, as well as targeted feedback
applicable to their subject matter expertise.
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At its third set of meetings, the Task Force made its final revisions to the Profile, considering all
comments from the focus groups. The draft Profile consisted of nine professional development
domains, 30 competencies and 131 performance indicators associated with the competencies. The
Steering Committee approved the Task Force’s final draft with only a limited number of revisions to
improve clarity and readability.
ACT administered a survey to Alberta lawyers to collect validation evidence for all the elements of the
Profile. Participants rated the importance of each domain and competency to effective legal practice
in Alberta today and evaluated the usefulness of the performance indicators as a means of describing
potential areas for professional development. The ratings made by the survey respondents validated all
of the elements of the Profile. After reviewing the survey results with ACT, the Steering Committee
endorsed the profile, which was subsequently approved by the Benchers of the Law Society.

Acknowledgments
Creation of the Profile was made possible through the
combined efforts of numerous contributors. The Law
Society’s 2021–2022 Bencher Lawyer Competence
Committee served as the project Steering Committee and
provided guidance and oversight throughout the effort.
The 11-member project Task Force worked tirelessly and
thoughtfully across numerous sessions to draft and refine
the Profile. Members of the Law Society staff and over 45
additional practitioners and other subject matter experts
participated in focus groups and provided crucial feedback on
an interim draft. All contributors to these efforts are listed on
the next page. This work was completed on a short timeline,
during the sometimes-challenging circumstances of the
Covid-19 Pandemic. We are deeply appreciative of the time
and thoughtful contributions these individuals dedicated to the
development of the Profile.
We also want to thank the lawyers who completed the
survey to validate the Profile elements, including those who
volunteered to pilot test the survey.
Thank you to Jordan Furlong at Law21, and to Jennifer Flynn
of Principia Assessments Ltd., for their guidance leading up to
and throughout this project.
Finally, we are grateful to our project development partners
at ACT, Inc. – Patricia Muenzen, PhD and Carla Caro, MA
– for leading the project, and to Barbra Bailey, Rebecca
Young and Maggie Thaxter at the Law Society for providing
administrative support.

22

Professional Development
Profile
for for
Alberta
Lawyers
Professional
Development
Profile
Alberta
Lawyers

Contributors
Steering Committee

Task Force

Ted Feehan
Corie Flett, QC
Bill Hendsbee, QC
Kene Ilochonwu
Barb McKinley
Bud Melnyk, QC
Darlene Scott, QC
Deanna Steblyk, QC
Margaret Unsworth, QC
Ken Warren, QC

Uba Anya
Victoria Foster
Noren Howg
Patrick Heinsen
Glen Hickerson, QC
Kene Ilochonwu
L. Mark Jackson, QC
Melisa Luhtanen
Celena Piche
Christine Sanderman
Lisa Silver

		

Law Society, ALIA
& CPLED Staff
Susannah Alleyne
Barbra Bailey
Colleen Brown
Cori Ghitter
Erica Green
Karen Hansen
Anna Lerch
Jesse Mackenzie
Kendall Moholitny
Len Polsky
Avery Stodalka
Maggie Thaxter
Rebecca Young

Focus Group Members
Tarim Ansari
Viviana Berkman
Agnes Bielecki
Katherine Bilson
Katelynn Cave
Sania Chaudhry
Gabriel Chen
Gideon Christian
Ashley Cox
Eugene Creighton, QC
Katrina Edgerton-McGhan
Robert Fenton
Makiko Hata
Andy Hayher
Katrina Haymond

Josh Jackson
Shetal Jas
Brian Kash
Jagatjit Kaur
Amjad Khadhair
Stefanie Kingsbury
Craig Kinsman
Lynda Levesque
Katelyn Lucas
Donald MacCannell
Stacy Maurier
Jenny McMordie, QC
Daniel McPherson
Beverly Mendoza
Donna Moore

Survey Pilot Testers
Wayne Barkauskas, QC
James Beaton
Keely Cameron
Suchetna Channan
Janice Colobong
Miranda Davis
Donna Derie-Gillespie
Fraser Gordon
Britta Jones Graversen
Michelle Herron
Kristy Kalin
Sarah Lulman
Karmen S. Masson

Terri-Lee Oleniuk
Adam Pasichnyk
Ivanna Perozak
Robert Philp, QC
Michelle Plouffe
Kane Richards
Harold Robinson
Christopher Ryan
Kathleen Ryan, QC
Elena Sacluti
Charlene Scheffelmair
Sarah Sinclair
Alena Storton
Ugo Ukpabi
Dale Wispinski

Additional Reviewers
Patti Macdonald
Adeel S. Mulla
Elias Munshya
Dawn L. Nelson
Lorne O’Reilly
Akinbobola Olukayode Olugbemi
Amelia K. Pask Snook
Robert Philp, QC
Michael Swanberg
Faisel Syed
Eric Vaillant
Vita Wensel
Ania Werbeniuk

23

Loraine Champion
Jennifer Flynn
Jordan Furlong
Andrea Menard
Dr. Richard Spelliscy

Professional Development Profile for Alberta Lawyers

